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For executives, nothing's more stressful than uncertainty—and in the 21st
century, nothing's more certain, or unrelenting than uncertainty. This inventive,
interactive book doesn't merely show you how to cope. It shows you how to
thrive—by helping you master breakthrough approaches to leading the way, no
matter how "the way" changes.

World-renowned leadership consultants Randall P. White and Philip Hodgson
present a complete, hands-on program for becoming an outstanding leader in a
world of uncertainty. They identify the attributes and skills possessed by leaders
who've proven successful in highly uncertain environments; show how to
analyze your own uncertainty skills; and present specific techniques and
exercises for improving the way you lead through uncertainty. White and
Hodgson show how to make the most of your innate curiosity, focus, persuasive
ability, and energy, as you become increasingly comfortable with ambiguity,
confident about change, open to discovery, and at ease with the new realities of



business.
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